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PAKISTAN PETROLEUM
EXPLORATION & PRODUCTION . . . ,
Oil & gas companies today realize the importance of Corporate

COMPANIES ASSOCIATION Social Responsibility and are playing an active partin bringing about a
positive change. We fully realize that our operations have the potential
to impact, both positively and negatively, on our host communities. For
this, regular, open and honest dialogue is the key to build win-win
relationships. Our goal is to minimize negative social impacts while
maximizing the opportunities and benefits our presence brings. Exploration
and production companies in Pakistan have extended this goal to create safer &
healthier surroundings for the communities around their oil and gas facilities.
Recent initiatives in this regard have been made by NHEPL who has supported
construction of schoolsin Tando Mohammad Khan, Sindh.

It goes without saying that development of educational infrastructure for the
promotion of education will certainly make a difference in the neglected parts of the
country. PPLis tirelessly working in Sui, Baluchistan to improve the quality of lives of the
local people by continuously introducing new educational facilities. To support rural
women make a decent living, leading companies like BP, BHP Billiton, OMV, & OGDCL are
supporting several self-sustainable income support programs where women learn to make
a decent living and contribute to the family income thereby helping raise their status in the
society.

PEL is making its own contribution by supporting O&G related technical training in Khairpur,
Sindh for the locals who are then able to join the industry as valuable human resource. POL
doesn'tlag behind and is making every effort to provide clean drinking water in the water scarce

Potohar region.Pakistan is going through tough times fighting war against terror and companies
like MOL are playing their part by supporting the Government and the communities settle the
displaced persons of Malakand Division.

This newsletter details the efforts mentioned above, and shows how oil and gas exploration and
production companies in Pakistan are helping to improve socioeconomic conditions for the
present and future generations.
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Economic Empowerment - A Journey to
Success.

This issue: In Pakistan BHP Billiton's Community
Development Programme (CDP) is inline with
Economic Empowerment i both our global charter and sustainable

e [ . development policy. We are guided in our work
by the principles of Sustainable Development,
Social inclusiveness, Local Institution Capacity
Building and Participatory Development.

Women Empowerment through
Traditional Birth Attendants training

S ina the IDP W"”If,fgo*;"’;POZVermgmthroug/, improving Women in Pakistan are facing various problems
upporting the IDPs Jeneration opportunities - op4  such as lack of education, limited access to
This story js Contributed gy th‘?{ﬁ{ivtyn employment opportunities and basic health
Supporting Infrastructure Development — facilities etc. District Dadu depicts more or less a
similar situation. To address some of these problems BHP Petroleum (Pakistan) Pty Ltd has
) . developed a Sustainable Community Development Program (SCDP). Our mission is to
Exploring Talent in Rural Women facilitate the development process and create enabling environment so that local people
including women can exploit opportunities to improve the quality of their life. Enabling
women to earn income not only improves the standard of living for their families, but also
enhance the capacities of women to improve their status within society. In 2001 "Sarthioon
Silai Karhai Markaz" a vocational training centre was establish with the help of a local NGO
Please visit: www.ppepca.com where so far approximately 300 women have received training in various skills. Many of those
trained women are now independently earning income and managing their households.
There are examples in enterprise development where with very little financial support and
training, women have successfully established their small business given below is one such example:

Supporting Drinking Water Schemes

Ms. Hurmat, 45 years old fisherwomen exclaims joyfully that BHP Billiton's assistance have brought revolutionary social and economic
change in her life by providing her a motor boat to earn living. She is providing multiple services to her village like pick & drop of school
children across Manchhar Lake who used to swim to school earlier and taking patients to the hospital in medical emergencies. Her
confidence has improved now and she is beam of hope and success for entire village. She is thankful to BHP Billiton Petroleum for making
her economically empowered and self sustainable, an example to be followed by all village women.

Women Empowerment through Traditional Birth Attendants (TBAs) training.

Infant and maternal mortality rates in South Asia are alarmingly high. Just 26% women of child
bearing age are attended by health practitioners only once during their pregnancy. More than
health practitioners, in most rural communities, women rely on Traditional Birth Attendants (TBAs)
to facilitate birth and attend to their medical concerns. A TBA is a primary care provider during
pregnancy and childbirth. TBAs usually learn their trade through apprenticeship and are not
certified or licensed. TBAs can identify high risk pregnancies and refer them to medics, conduct or
assist in deliveries, motivate rural parents to vaccinate their children, advise on requirement of
nutrition for mother and child etc.

In a bid to enhance access to better healthcare for women and supplement traditional

practices by modern techniques, BP Pakistan has initiated TBA training programs in

partnership with alocal NGO, Sindh Rural Support Programme (SRSP). This program has a two-

pronged approach. On one hand, it has a direct positive impact on mother & child health and

on the other it trains and empowers local women with effective skills to not just improve their
practices but also impart this training to at least one other counterpart in their profession.

7rad/t/'o/70/ birth . . L . . . . . . .

conc/us/o,,0,‘;2’:{70’0@50”/,5 ' This project is in line with two major United Nation's Millennium Development Goals; reducing

This Story ;s {'”’"fﬂg child mortality & improving maternal health. BP Pakistan is supporting TBA training through SRSP

Ontributeq g, {:} in five districts which come under its Badin concession in Sindh. The concerned local health

departments are well aware of the project and are facilitating SRSP to host trainings in

government health centres. During training, most TBAs were receptive to learning and retained

what they had learnt when the group was revisited for a refresher few months later. Before starting this project in each district SRSP

conducted baseline studies of the catchment areas highlighting data which illustrated the status quo. To date, the program has trained

and empowered 92 TBAs in five districts of Sindh. After training the TBAs shared they were engaged more socially within their

communities, their rate of referrals to medical practitioners had gone up and as a result they were saving more lives than before. Also, they

were proactively working to motivate communities on family planning, share experiences on vaccination, water purification methods,

best use of delivery kit & similar advice. As traditional practitioners they felt that after the training they had become more popular and

credible. This had a direct positive impact on their income and increased opportunity for practice. This profession not only empowered

local women economically in the area but also left a lasting impression on the people of the BP concession area.

PPEPCA Member Companies
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Supporting the IDPs.
The recent military operation in Swat and adjoining areas of NWFP has resulted in
displacement of more than two million people. These Internally Displaced Persons
(IDPs) are people forced or obliged to flee their homes as a result of armed conflict.
The forced migration has caused insurmountable hardships for these people and has
put enormous burden on the national exchequer. A huge number of people shifted to
the nearby districts of Mardan, Nowshera, Peshawar, Charsadda & Swabi and other
districts of the province including those falling in TAL Block of MOL Pakistan.

Sensing the need for immediate assistance, MOL Pakistan showed its commitment
as an active & responsible corporate citizen by supporting the Government and
the Pakistani people in helping local communities during this emergency
O situation. Instead of doling out cheques, the company carried out a quick need
assessment and provided much needed relief goods directly to those in need. The
, aid consisted of temporary bedding, food, clothing and other items valued more
This story 1S contibuted P than USD 30,000. The MOL team was directly involved in the distribution and
monitoring of relief goods at various camps, one of which was visited by the
Managing Director & CEO of MOL Pakistan, Mr Janos Fehér. A similar handover was carried out in District

Karak, where Senior Management personally handed over relief goods to the District Administration of Karak.
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Staff working at MOL Pakistan came forward in these tough times to morally and financially encourage the aid efforts. A second tranche of
relief goods was collected internally and handed over to the Regional Coordinator for relief efforts in the region. The goodwill gesture of
MOL Pakistan was highly appreciated by the Administration. MOL Pakistan believes no human being should face such atrocities. The
company and its employees share the grief with those who have lost their homes and loved ones. At the same time we look ahead with new
vigour to rebuild our country.

Supporting Infrastructure Development - Promoting Education.

New Horizon Exploration and Production Limited (NHEPL) is considered as
an active and responsible member of the community in which it operates. To
support social development, NHEPL carried out a detailed baseline survey
around its Jherruck Block in Sindh province and identified basic
requirements of the local community through active consultation. It was

strongly felt that education facility is lacking in the area and needs to be

addressed immediately.

At NHEPL, we believe that education is the process by which society
deliberately transmits its accumulated knowledge, skills and values from
one generation to another. NHEPL Management in close coordination and
consultation with the Local & District Governments & our neighboring
communities decided to support infrastructural development of
damaged school buildings of Government Boys Primary School

Mullakatiyar and Government Girls School A.R Katiyar in Districts Tando

Muhammad Khan, Sindh.

The Mullakatiyar Boys School was established in 1889 and is one of the
oldest serving institutions in the area. The school has strength of about
200 students with only two working classrooms out of a total of five. *

The building was in a dilapidated condition and posed a physical threat This story s contributeq 5, Niew Hostssi
toitsoccupants. S d

NHEPL renovated the building through its local civil works contractors with active spport from the civil

administration and area notables. The construction phase provided temporary employment opportunities for the locals. Due to NHEPL
team's tireless efforts, the newly renovated school building with five classrooms and an administration office is now in service providing
quality education to young minds. The building has been handed over to District Government.

NHEPL also helped renovate the Government Girls Primary School in Union Council Gul Sher Khan Chandio Thesil Kunri, District Umerkot,
Sindh. This schoolis the only facility for educating young girls with a growing enroliment of over 100 students. The school, builtin early 80s,
contains two classrooms which were severely damaged in an earthquake few years ago. NHEPL took upon itself to help renovate its
damaged infrastructure and bring it back to its original working condition. The school is now in operation and is being taken care of by the
local authorities. NHEPL aims to continue working in its operational areas for the benefit of the local communities by introducing new
social development projects with positive & sustainable impacts.
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Exploring Talent In Rural Women.

Women, in most parts of Pakistan, especially the rural areas, are more likely than

men to be illiterate and are largely excluded from political and community life.

However, God has created each person with talents oriented towards specific
purposes and a way of life. It is upto us to explore the talent in us and 0GDCL is
making a sound contribution to it. The city of Tando Alam near Hyderabad,
where OGDCL operates, is deprived of basic amenities of life. To support local
communities, 0GDCL has introduced several social welfare projects in order to
raise the living standards of the area.

These projects include a public welfare dispensary, TB Clinic, farm-to-market
access roads, and a Boys High School Building. As a gesture towards
empowering women of the area, OGDCL has also developed a Vocational
: ool - Training Institute for women. The Women's Vocational School established in
omen’s Vocational 5 Jemes | Tando Alam is functioning since the last four years. The school imparts
in Tando Aldr" ‘G@J handcraft skills to local women including stitching, dress making, hand
' painting on fabrics, hand and machine embroidery.

- OGDCLIS Wi
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The school is integrated with the formal education system and is registered

with the Sindh Technical Education Board. The school offers six-monthly certification courses and

aone-year Diploma Course. Currently, sixteen students are registered in the one-year Diploma Course and another twenty in the certificate

courses. This successful and model skill-development program helps empower rural women by providing them with a means to generate

their own income, support their families, educate their children and needless to say, reduce poverty. The project has been implemented in

the given area with active participation from all strata of the society including the local administration and the community. The project is

meeting its primary objective of providing vocational education to the most poor and vulnerable segments of the community. OGDCL is
committed to carry on more & more development work in the area for the betterment of the people.

Supporting Drinking Water Schemes.
Pakistan Qilfields Limited (POL) has played a proactive role in supporting communities inhabited in the vicinity of its operating fields. Our
mission is to develop & enhance "Basic Infrastructure" for social uplift. Several projects have been undertaken in this regard. Drinking
water is a scarce resource in the Potohar region of Punjab. Locals are dependent on open water ponds or rain water to fulfill their

water needs. Operative in the area, POL took upon itself to help the locals overcome this crisis by
supplying clean drinking water for the surrounding communities of its Pariwali and
Soan (Pindori) D&P lease areas.

Between 1997 & 2008, POL has spent more than five million rupees on development of
water supply schemes in different villages located around its Pariwali Field. These
projects range from installation of turbine & motor pumps and construction of overhead
water tanks for setting up a wide distribution network to supply clean drinking water to
more than 2,500 households in several villages. Such projects have also brought
employment opportunities for the locals in the form of labor & operators. The community
has participated well by taking ownership of these projects for maintenance &
sustainability through village based water management committees.
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At the Soan (Pindori) Field, starting from year 2000, POL has spent over six million rupees for providing ed BY: :
on improving the infrastructure for providing clean drinking water, prevent water borne rhis story i contP”
diseases and reducing work load on womenfolk. The projects include renovation of water
well in Village Bhaia where collection has been made easy reducing contamination risks
from previous practice of using open ponds. Another effort worth mentioning is theconstruction of overhead water tank in
Village Pindori. Both projects are well appreciated by their respective communities.

Similar efforts have been made at our Khaur & Meyal fields where POL has laid an eight km long water line from Nalla Sawan to Khaur
village. Open water connections have been given to households & mosques and maintenance cost is shared by the Company. At Meyal, 42
water connection have provided benefiting more than 500 households. To further our support, two million rupees have been donated to
the Union Council of Kharpa for provision of water facility to the locals. Drinking water is a key issue for large parts of Pakistan. The
success of our water supply schemes gives POL the satisfaction of having contributed towards bringing animprovement in the lives of the
local people.

PPEPCA Office Editorial Team

House # 119A, Street 37, F-10/1, Islamabad 44000 Ms. Sabeen Jatoi, BPP Sina Koocheki (Design Consultant)
Ph: +92 51 211 2015-16 Lt. Col (Retd) Niaz Safdar, MOL Prof. A. D Maken

Fax: +92 51 211 2108 Ms. Feroza Kanga, Orient

Mr. Nadir Mobeen Afridi, Petronas
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