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@pm MESSAGE

Pakistan Petroleum Exploration And Production
Companies Association (PPEPCA) is the
representative body since May 1995 of twenty four
major oil & gas exploration and production (E&P)
companies operating in Pakistan. It facilitates E&P
companies in expressing their views on industry
matters including community development, sharing experiences and
chalking out future course of action. It also represents E&P companies
at Federal and Provincial levels and works towards harmonizing
national and business interests to ensure smooth exploration and
production operations throughout the country. Although E&P Industry
is technology intensive and mostly remains busy in geological surveys
and drilling exploratory and developmental wells, but it never loses
sight of the community it operates in. CSR activities by E&P
Companies mainly focus on provision of quality education, health

facilities and on skill and infrastructure development.

These activities are planned in tandem with local notables and
administration. That adds in native ownership of projects contributing
toward their long term sustainability. | would like to mention here that
exploration and development activities normally take five to seven
years before the field starts producing and giving return on
investments made to the companies. These investments usually run
into billion of rupees and go waste in case of no commercial
discovery. Such is the nature of this business and E&P companies
need understanding of all stakeholders in this regard. Present edition
of CSR Newsletter manifests commitment of E&P Companies towards
betterment of the people. E&P Companies will continue to strive for
the development of Pakistan by reducing its energy deficit and by
addressing direct needs of the people where they operate.

Raja Irfan Nasr
President PPEPCA, CSR Committee
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EDITOR’S NOTE:

PPEPCA has provided a
forum to all E&P companies
mutually exchanging updates
of sector across the country.
This biannual newsletter is
furnishing what these all

EDUCATION FOR ALL

Pakistan Petroleum Limited has

ﬂ been playing a pivotal role in the

==e spread of education, benefitting

T communities living in and around
its operational areas. For this purpose PPL has
established schools, developed
infrastructures, funded educational initiatives
as well as granted many educational
scholarships to promote education in its
operating areas. Through award of
scholarships, PPL provides an avenue for
talented yet less-resourceful students from its
operational areas to have good quality
education. Some of these scholarships
schemes are as:

1. Scholarships Scheme for Students of
Baluchistan and Khyber Pukhtunkhwa
under National Talent Hunt Program of
Institute of Business Administration
(IBA), Karachi.

In order to provide opportunity to meritorious

companies are doing at their best, over &
above, what they are obligated to in sphere of
Corporate Social Responsibility (CSR).
Country like Pakistan, having 128th position
against HDI (Human Development Index),
strives more what it is expected to, for
struggling more & reaching to the destiny. In
that scenario, contributions of E&P sector are

students from poor families and backward
areas to pursue bachelor level education at
IBA under its National Talent Hunt Program;
PPL has recently agreed to provide
sponsorship to six students, three each from
Khyber Pakhtunkhwa and Baluchistan during
current fiscal year. Currently, two students
from KPK have qualified IBA requirement to
avail this scholarship.

2. Scholarships Scheme for Higher
Professional Education for Students of
District Dera Bugti

In order to promote inter-provincial harmony
as well as good quality education, more than
90 students of District Dera Bugti are
benefitting from the scheme, out of which
over 50 are still enrolled to pursue
bachelor/master level education at HEC
recognized institutions in province other than
Baluchistan, with special consideration to
females studying in Baluchistan.

3. Scholarships Scheme for Higher
Professional Education for Students of
District Kashmore, Sanghar, Kamber
Shahdadkot and Tehsil Gujjar Khan,
District Rawalpindi

The scheme was launched in 2011 for
promoting education to the students living in
areas where the Company operates. At
present, 35 local students are availing
scholarships to pursue bachelor/master level
education at HEC recognized institutions
across the country.

worthwhile, especially when these expect
sustainable business!

We at CSR Expert Committee, trying best to
gather best practices & publishing through
this newsletter. It goes without saying that we
are expecting your critical feedback &
suggestions for improving it more.

Jamil Adil, Leader Editorial Board

4. Scholarships Scheme for 4 Year
Education Plan (Grade IX to XII) for
Students of Baluchistan

Under the scheme the company has awarded
70 scholarships to students of Baluchistan to
pursue grade IX to XIl at reputed
schools/cadet colleges across the country,
including 24 scholars from District Dera
Bugti.

5. Scholarships Scheme for local
students of Sui to study at Baluchistan
Public School (BPS), Sui

The scheme was initiated in 2009; benefitting
12 local students each year for a period of 6
years to pursue education from class VIl to
XIl. At present total number of beneficiaries
are 48. BPS, a prestigious boarding
institution enable students to lead a
disciplined life with no compromise on
quality education.

6. Scholarships Scheme for Students to
Pursue Education at Lahore University
of Management Science (LUMS) under
National Outreach Program (NOP)

The scheme commenced in 2009; under
which PPL approved scholarship of 8 bright
students (2 each year) from company’s
operational areas, preferably Baluchistan to
pursue bachelor level education under its
NOP program at LUMS. Currently, two
students from Baluchistan have qualified and
availing this scholarship.
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SUSTAINABLE
COMMUNITY

DEVELOPMENT
INITIATIVES

o eni Pakistan’s presence in
Khirthar concessions is of more
= than a decade now. The past

EI"II decade of eni Pakistan has won a
reputation of successful and acclaimed
energy sector private company; a company
that has produced positive influence on the
lives of local communities and has
contributed in shaping their sustainable
future. Over this period, eni Pakistan has
changed many lives positively, given hope to
those who dared not to dream, and made the
unbelievable realities for many dreamers. eni
Pakistan has always aimed for a sustainable,
long lasting & community owned initiatives
for the local communities. Water is the basic
need of these vulnerable communities and eni
supported the community by providing water
tanker facility. But since it was not a
sustainable solution; eni Pakistan came up
with a water sustainable supply project at
village Hayat Khan Marri.

A Water Supply Scheme -
Changing Lives

Sustainable Solution for Village Hayat
Khan Marri:

This water schemes is initiated in response to
dire need of local community for water. The
womenfolk had to walk for 6 miles round trip to
fetch water for daily use. During this activity
usually women used to take their toddlers and
newly born along with them. It was not only a
health hazard for the women but a big risk for
their baby as well whom they tie-up along their
west and then carry water containers on their
head. This water supply scheme is providing
water through water lining from 2 miles away
where the bore and pump is installed. This has
dramatically changed the lives of the women in
the village who are now getting water at their
door step. They have now more time to spend
on their income generation activities and take
care of their health.

Story of Mrs Hayat Marri......

Mrs. Hayat Marri, mother of 6 children used to
fetch water, walking 6 miles round trip and it
took almost 3 hours of her daily time. Such a
long walk made her tired and chronically sick.
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This tiresome activity had destroyed her
stamina gradually but she couldn’t rest as she
has to perform rest of the household chores.
This continually weakened her and affected
her health very badly. She said she can’t
escape from this activity even during
pregnancy and post pregnancy. She showed
her bald skull, which she says is due to
carrying metal water container on her head
which used to get very hot in summers and
burns her skull’s skin resulting in hair fall.

With this water scheme, her life is
tremendously changed and she says now she
is happy as her health is improving and she
has more time for her children and house hold
work. She says she feels very secure and
satisfied and has well wishes for the company
for supporting women development issues.
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TECHNICAL
TRAINING OF
LOCAL YOUTH IN

PARTNERSHIP
WITH THE HUNAR
FOUNDATION

Across UEP’s concession blocks
there is a lack of educational
opportunities for local youth. At
Post-Matriculation or
Intermediate level, many young adults face an
uncertain future, with little or no guidance
towards possible career paths.

=

UEP

In order to enhance the employment
prospects of local youth, UEP sponsored a
one year technical & vocational training
programme for 40 young people from the
Badin & Mirpurkhas Khipro (MKK) concession
blocks. This project, done in partnership with
the Hunar Foundation, focuses on Mechanical
and Electrical disciplines.

At the commencement of the programme ads
were placed in local newspapers. Those who
applied underwent a rigorous exam and
interview process, supervised by the Hunar

Foundation with only top scoring candidates
selected.

The partner NGO for this programme, Hunar
Foundation is committed to providing livelihood
opportunities for youth through quality
vocational training of international standards.
The NGO has established a campus in Tando
Allahyar district which awards certificates
endorsed by the Trade Testing Board and City &
Guilds (UK). The Hunar Foundation’s training
programmes test base line skills including
proficiency in English language, basic
workshop practices, HSE and entrepreneurship
along with specific industry needs based
vocational skills. Apart from professional
training, education on work ethics is also
included in the curriculum to ensure that those
who train under this programme are not only
highly skilled but also practice integrity.
Graduates of the programmes are readily
employable both locally and abroad.

Boarding and lodging for the candidates,
selected for the UEP funded training
programme, is provided by the Rashid
Memorial Welfare Organization (RMWO).
Rashidabad is located on the Hyderabad-
Mirpurkhas road near Tando Allahyar. The
project is spread over 100 acres of beautiful
fertile land. It houses schools, residence
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units, healthcare facilities, a vocational
training centre and recreational facilities.
RMWO focuses on education, health,
environment and socio-economic uplift.

UEP’s interest in this project is two-fold.
Firstly, to create a sustainable technical
education programme for local youth to
enhance their employment prospects.
Secondly, to cater to UEP’s operational
demand for local, skilled workforce.

There are plans to provide internship
opportunities for top graduates of the
programme at UEP. This project highlights the
company’s commitment towards the youth
from its concession communities. It is one of
several Corporate Social Responsibility
projects, funded by UEP, which aim to harness
local talent by providing valuable technical
training opportunities.
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IMPROVING

MATERNAL HEALTH

ﬁﬂ? The Millennium Development
Goals (MDGs) were set at
O MY 2000 Millennium Summit on
the platform of United Nations
in order to accelerate global progress in
development. The development goals are set
S0 as to reduce extreme poverty and hunger,
to achieve universal primary education, to
reduce child mortalities and improving
maternal health etc. MDG 5 was set with the
aim of ‘reducing maternal mortality ratio three
quarters by 2015’. One of the vital indicator,
set for gauging progress against MDG 5 was
to ‘increase the proportion of deliveries
attended by skilled health personnel’.

ESTABLISHING AS
AN INTEGRAL PART

OF THE SOCIETY

The Corporate Social Responsibility (CSR)
activities are carried out for the compliance
with the law and Poverty Alleviation. It is the
strong belief of our company that “Business
cannot succeed in societies that fail”, hence,
poverty alleviation, is essential to reap the
return from business investment. At the same
time, the large numbers of poor represents a
unique and hitherto unexplored opportunity for
business. Our CSR Policy reiterates the notion
that the development is not the exclusive
responsibility of the government. Business too
has a legitimate and responsible role to play.
Very few activities/achievements of CSR are:

0GDCL Bags another CSR Award at 5th
CSR International Summit

The fifth CSR International Summit was held
on 28th March 2013, at Marriot Hotel,
Karachi. The event was organized by the
National Forum for Environment & Health.
held on 28th March 2013. During the summit
a conference was held in which participants
from different organizations and

Presence of skilled health personnel is a
fundamental factor in reducing maternal and
child mortality.

OMV being signatory of UN Global Compact,
through its CSR program is trying to share its
share of responsibility for achieving
Millennium Development Goals (MDGs) 2015
for Pakistan. OMV’s CSR interventions are
aligned in the direction, so as to contribute in
achievement of MDGs either directly or
indirectly. For achieving the target ‘to increase
the proportion of deliveries attended by skilled
health personnel’ against MDG 5, OMV
initiated its “Technical Education Project’ in
year 2010. OMV under this Technical
Education Project, sponsored female youth of
the area for Midwifery course at Aga Khan
Maternal & Child Care Centre, Hyderabad.

Story of Zahida Mallah

In September 2010, Zahida along with other
females of the area was approached by OMV
female Community Development Officer and
was offered to opt for entry test of Midwifery
course at Aga Khan University. Along with
other females, Zahida was also selected by
reps. of Agha Khan University for 18 months
Midwifery course. Upon deciding to pursue
with the course, Zahida had to face a strong

1Y, Philanthropists highlighted the

“ role of CSR in uplift of deprived
JL “ communities in Pakistan,

s o < emerging concepts and issues
related to CSR in Pakistan. At the occasion
CSR Gallery was also planned.

OGDCL was represented by Mr. Irfan Babar
Khan, General Manager (CSR) and Mr Nasr
Warraich, Deputy Chief (CSR). They
showcased their exemplary CSR
activities/initiatives undertaken for the welfare
of communities. Achievements of 0GDCL in
Social Sector were also highlighted. 0GDCL
not only achieved 5th Excellence Award on the
basis of remarkable performance in the area
of CSR initiatives. The company was also
bagged with two additional awards “the Best
CSR Company Award (ranked No. 1) and Best
Employment giving Company Award.

Developed Effective relations with
Community by taking Revolutionary
Measures in Health Sector

OGDCL is utilizing all out resources for the
uplift of health sector besides taking
revolutionary measures in this regard. In
addition to improvement of rural and basic
health centers, the project of mobile
dispensaries has also been launched for the

family pressure, as she has to leave her 5
year old son and 2 year old daughter behind. It
was a difficult decision for Zahida, but her
passion to serve the community and
motivation provided by OMV’s community
officer, guided her to avail this opportunity.
Zahida joined the course in January of 2011.
Initially Zahida had to face difficulty with the
English language but her strong commitment
helped her. Besides her regular courses she
took additional coaching from teachers to
improve her English language skills.

She has become a source of
inspiration and a symbol of
‘Women Empowerment’ for
others to follow.

Upon completing her Midwifery course in
September 2012, she returned back to her
village. Not only her family but her whole
village is happy upon her return and are
proud of her achievement. She has become a
source of inspiration and a symbol of
‘Women Empowerment’ for others to follow.
Zahida is thankful to OMV for providing her
with the opportunity, to equip her-self with
the skills required to reduce maternal
mortality in the area.

provision of treatment facilities to the people
of backward and far-flung areas. Solid
measures are being taken for the uplift of
health sector and special attention is being
paid to the provision of modern treatment
facilities in less-developed areas.

In order to improve medical services at
Nashpa, OGDCL hired state-of-the-art
Caravan for Social Welfare Dispensary and
providing free of cost medicines amounting to
Rs. 40,000/month. As, the situation regarding
medical facilities in rural areas is pathetic. The
company has deployed caravan at pre
identified sites to provide basic health care
services to the local community at Nashpa.

Provision of Uniforms and copies
OGDCL provided Uniforms and books
amounting to Rs.0.295 million to the students
of Government Primary School Yousaf khoso,
Union Council Tando Haider, district
Hyderabad. In this way facilitated in
developing safe and disciplined learning
environment at school. School uniforms
proved to be positive and creative way to
reduce discipline problems and increased
school safety and also enhanced the learning
environment.
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SUPPORTING ECO-
TOURISM AND

ENVIRONMENTAL
PROTECTION

: . In 2010, Premier
ﬁ Premie I‘C'l| initiated a long-term
environmental project in the vicinity of

our Islamabad office at Margallah Hills
National Park. The park stretches along the
northwest border of Islamabad and covers an
area of approximately 174 square km. The
project, which is a joint public-private
partnership in collaboration with the
Himalayan Wildlife Foundation (HWF) and the
Capital Development Authority (CDA) focuses
mainly on the remediation of environmental
damage caused partly by the continued
impacts of local communities. The project
was formally inaugurated in January 2013 by
Pakistan’s Federal Minister for Information and
Broadcasting.

Over the last three years the project has
assisted in the delivery of additional eco-
tourism facilities including a visitor information
centre, number of hiking trails in the hills and
valleys of the park, and the opening of a biking
trail to the public. It has also enabled the

improvement of local vegetation management
practices, the removal of invasive species and
valued M.Phil research into rare, threatened and
endangered species. Findings from this
research were presented at a seminar in
December 2012 to senior representatives of the
CDA, Premier, and HWF, as well as faculty and
students from the Department of Wildlife
Management, Pir Mehr Ali Shah Arid Agriculture
University Rawalpindi. A number of protection
measures, including a watch and ward system,
have now also been implemented to safeguard
endangered anteater and ungulate species. A
detailed map of the park and its trails has been
developed and is readily available from HWF
and the project website. Based on the flora and
fauna studies of the area sponsored by Premier,
posters of the flowers and reptiles have been
printed. The posters are distributed among
students and journalists whose visits to the
national park are arranged by the HWF.

Annual academic and local charity

support

Premier continues to support the following

organisations through regular contributions:

* Academic chair: Premier funds an
academic chair in the Department of
Petroleum and Gas Engineering at the
University of Engineering and Technology in
Lahore, a leading institution in the field
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« Care for Special Persons: Premier provides
monthly donations to the Care for Special
Persons

Foundation (CSPF). CSPF is a local charity
that provides education, training and
psychotherapy to the mentally and physically
handicapped of poor families. In 2012, we
helped CSPF to replace a minivan used as
part of the children's transportation fleet.

http://hwf.org.pk
http://www.cda.gov.pk
http://www.kalinjartrails.com

POL'S PLEDGE
“CLEAN WATER

FOR ALL’

Basic needs of the rural
people are met by POL
by making the access to
safe drinking water easy
and less time consuming. People centering
development is therefore to be implemented
in order to ensure the provision of clean
water suitable to human consumption.
Several projects have been undertaken in this
regard.

Between 1997 & 2012, POL has spent more
than 8.5 million rupees on development of
water supply schemes in different villages
located around its Pariwali Field. These
projects range from installation of turbine &
motor pumps and construction of overhead
water tanks to setting up a wide distribution
network to supply clean drinking water to
more than 6,500 households in several
villages.

Such projects have also bought employment
opportunities for the locals in the form of
labor & operators. The community has
participated well by taking ownership of
these projects for maintenance &
sustainability through village based water
management committees.

In Pariwal field, inhabitant of Ahmadal Village
were facing major problem of ‘Safe Drinking
Water Facility’ as the available water supply
structure were not enough to fulfill their basic
need. In order to facilitate the local
community of ahmedal village, POL
management constructed underground water
storage tank that estimated cost of Rs. 3.5
million which capacity is 150000 gallon, size
(60'x30°). More than 17000 inhabitants of
the local community are directly and
indirectly enjoy this clean water facility. This
project is inaugurated by POL in presence of
respective notables of surrounding areas.
This project is well appreciated by their
respective community.
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“We have the ability to
provide clean water for
every individual in our
country. What has been
lacking is the collective will
to accomplish this. What are
we waiting for? This is the
commitment we need to
make to the nation, now.”
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